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I A&

e5d A AAR R 719 AN A A7 oA 18 Folct, XAHE Sl
wlofH| 5 o] 2E[7F AlRFE A 1 A E Dy A Al AlT) 7 A7 oo (3]
&4, 2016; Eddy, Linda, & Sean, 2010; Hillman, 2013), 20204 ©]5 YL A7 AlA =
ol o] 35067 EAR A 7 2 u]%S 2| Awo]th(Financial Times, 2018, 06,
06), o]efet Mak= Zute 22]6] Ha}s ojolA], QIARte] W wWa--# SO A AR ek
I 45 wisHA shal Qi
=24 7444 7|9 9E0|E(Deloitte) 2] LU P AHlol9] 2018 A% 2AAT || ke
ey Ale 217841 10,455 % 43%7} 71317} ek 2 Wof] o] 2]ek Zloletal -3Hs}
o, Hjoju] AL XAt 2A]ofA] QPYAQ] 2y e Yok HHd, WU Al
AEA 7188 2|42 02 A 78 AFo] QthBrack & Kelly, 2012), Eat %‘Eﬂ‘%
At AAS AR 93t o & o 7|5 (Howe & Strauss, 2000), #-010] Bk
2 2Eurr|E dol= EXo] Qlth(Saratovs
Feldmann, 2013), THebA] 7273t dedsto] of5o] o|golx] ¢kl 22]of 4lskal &
ZAdfol & A2t Aol
FAEYPE 2] AP 05 2 Ao AR B2 1A Sk AL dloln
(Scholl, 1981), tF S+
ehEAI A, &9, 2018; Ehrhardt et al,, 2011; Eisenberger et al., 2010; Joo & Lim, 2009).
ZAEY] 37H] oFp18 4 F Shel AAA 2AEYS Aol Ll 2o High of &
O|Z}, AT} LA 2= 7S WIHHOReilly, Chatman, & Caldwell, 1991), A4 2]
o] thE 739 2AEYEL o] Aot AV} ke Ale 1T W(EFT, 2010; &
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QR 2010) 0.8 LERE7] ot of ffeflie g Ag Tl ArAgAdol A4 =
I,

&Yl AR FFE vAlE AoE UEITHAE S0, 124, 2011; 19, 2009;
Ahuja at al,, 2007; Decotiis & Summers, 1987),
g 2A900] W% 5 AL O AAA 2ABT BAS et AR

=
U 2A T} 7RIS Y2 7F 2915 A (A, 29, 2013) 0.2 2AGHAJHo] 22 - 9]
o1 71R15 220] A2 BEE U 4 YES Aolsh
AE015):= W79 SARRE 2R sk Aol Al A
HAo g Aol ook |kl 51l om
Wayne, Shore, & Liden, 1997)+= 72 @18 4= Qltt.
AR A LE B 25519

o) ik AR A MADS 247001 el ok o IS 52

& AL % 9 71918 ok Alojehs 3540] 91| ol ARARAE 24

£2 3ol Ut B 24 tolAte] Aol tfsh A2 ARle, A9 A4S 917

71812 =5 Ghh(Zacher, 2016), £2jo] FAUSAA WA 71912 AFoH, 24749
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A RApgA] | B euo] thAl 742 S AAJskL 9t Breaugh & Becker(1987)2] $ALoflA] ZJ
GAg40] hE AR EA R 24 Huloh o] & o] Gl Ao LhehtuAne X
S A0] FE) ARSI

A+ 2719l Hackman & Oldham(1976)- 2 F-E4] o] Zof|A] 2 B4 A o] A4l
of TIS Lol YN BHT 5 I SYHT ARl Fa P2 el
Batey & Lewis(1982)5 ARAFEAS % A5 lol 4] Asld 774 U] Aehe B3] 24k
F2A AT AR O 72 Felo] ARSEA Tdste] QAMAA K= gl A AR Ao 2 JLES)
At

ARAEAY WS ofF o SFHAY ARSI 5 Holgeh Bar & Valcour
(2003)i= A, ot A, ofFA L3t} 7150l it A=
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i, 2150l T 28, Z1e 159), 3412 9l Rol] F5 ANE 18 18, Ho7} Holol)
LR ELEPS EEREEXERE

250] S AT OIS AT 2, W, Fel = THste] B4 A, AT
Ho| WIS AR RA'S AR 47 Bo] 220890 0% 7FY Hlh TR MR 4
A, 0 A 5 5 YT 0ol BRT YL ATALH) W B kFo]
22858002 71 Biskek. w202 ARAgAe] et A 2185400, A 199

(76%), =H 158600 9] =208 7P W2 vlg= AAJSkaL QI3lTh. ool £423E vt

Ejglon], o2 OLXP—J Oq:rloﬂ/ﬂ Hackman&oldham(1975)4 A5 7\]*%“ M= 24
AZ]13L HAAAUTHAE 50, Breaugh, 1985; Wall, Kemp, & Jackson, 1986; Wall,
Jackson, & Mullarkey, 1995), 7Iligo] A% 1 S of ufe} 212/ o] 4484 Al
AAPEHE 270, 3709] QQ7HA] ThFstA A= AL Qlek.

FL ) AE A E | o]d[U(2017)7} 201485 E] 20179704 ] SHeA] =5 15W
S B4 A4 Morgeson & Humphrey(2006)9] 37} #4849} Hackman &
Oldham(1975)9] @ 245 o] th=1l e A 0= FIEieh, sFAJRE Hackman &
Oldham(1975)9] 8] el Alzle} ehiee] thet edbo] Aoz Al
Hackman & Oldham(1975)2] 48471 T 4 8490 % Etetal QQlAollA A
wol HehA 0w AAjElo] yebgton, Al JA] 2420 Al YeR7] miZo|th(
Aot Bs<4e, 2001; Idasak & Drasgow, 1987). HESE ojg] A4AE5©] Hackman &
Oldham(1975)2] JDS7} A FAREA 0] Eatalel g2 EAS viAelth= S A&kt
(95 &°1, Harvey, Billings, & Nilan, 1985; Taber & Taylor, 1990).

HHA, Morgeson & Humphrey(20060)9] 74 84= 3179] 7igof A 2 of AFd7gA
T D T BRI D A IR s 29
S Slo] H A5 Eel o AT T % Arh e, B, A, £BF, 2016

oldllY, 2017; Wall, Jackson, & Mullarkey, 1995).
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FAEYPE 2A A 2AFA Y] Lyl A AR ARE Tefstal ofE ofsfsty] St
Moz o AR HA 5| A% o] YTHCook & Wall, 1980), HFA] Pt 2o (2018)> 3
Azo] 24 tigt A9 Bk, Pat DAsHA Ha=o] okl shgiet 2AEAS 2
A3 U9 W52 A&k A=ITRE Aol (Angle & Perry, 1981) ©| 4], A, A3,
ZAMT} Sof| FE v)R]7] wjof|(Mathieu & Zajac, 1990; Meyer & Allen, 1991; Morrow,
1993; Mowday, 1998) £ ¥e|ok= WA SR5HA thFoffin, ol4d 2AEUS &
T Ao] wheh o] - thefeb, S| AT fofof| upet LHA 287 wlwe] A
FARrE eRestA B eE Wil Sl

9] B A Ao A= Allen & Meyer(1990)2] H 25 &Y thEA g os

HolHTHAE &0, 72155, 2015; BIAI, 20115 Hilet, o122, A9, 435, 2014; ©f
¥4, 2016; $A4I3E, 2015; BT, oY, 2012; o]AF, o]5A], 0]9]<, 2017; o|AS}, 2018;
A, o], 2017). I3} Allen & Meyer(1990) 2AEY O] AR A F A &4 24&
o] A=Y HINEOE $HoHA] o BAIIES, 20125 746, 2017; MY, o,

2018; Cohen, 2007; Dunham, Grube, & Castaneda, 1994; Ko, Price, & Mueller, 1997)9} T+

A 242900] AAH 2B H ATOR W BT} GolAe BADES, 2012
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O, o] 2018; Allen & Meyer, 1990; Hackett & Hausdorf, 1994; Ko, Price, & Mueller,
1997)2 Q] ol AH(ellE Bol, 18-, 2017 1AIF, 01718, 2018; n]™, FA4, 2l
5, 2015, BA1, ZHi$, 2018; Rhoades, Eisenberger, & Armeli, 2001; Vandenberghe,
Bentein, & Stinglhamber, 2004)| 4] A4 A &¢]o] 2 A1&¢S tfitsto] E-4-5 11 it

AR 2AZY disf sl el BofE e AAA 2AEUE 2AEYY
}_aoﬂ o 2794 o2, 2A3ho] A, Toleh Aol Allen & Meyer(1990)2] B0l
054 Q78 Vo BAe Shslel 7 QRkRlol B4 5 rhAst, 2015 A
1 , 2017, g7t} 2015). S 2HEY A+ 250010 & HERZA o5t £ 7H2014)
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3. A ALALL] At TR

AL A oo $bA AE e JidS A ekt da vt Qlet, o] whet
7B Lol gt 7HE GA] ThEA] FefE 4 7] wiZolTt theket Fokoll A HE e
Mo 24E Aeolal AZ2E A o= A=2/hE9] gzt 2-8-ote] ARgatal Qleh(HTh
5, 2, 2013). 21U AN 7R10] A gl o] & F A 0 R o] 57| $13t 239
e gsold, 7iQ1Y] I, 71edt 229 @75 AXFOEH Q1] HE Hixet
240 AIE A4 5 QJthHerr, 2001), TS QAR EEO] 519 24 AHQAHE
A7 oA 2RO QIAE S, FAISHL A7 =t EAloleial Q1AL
CHAE, 2}, 2013; Dries, Van Acker, & Verbruggen, 2012).
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SATHEAEARISS)NA ZT 5187H20148~20189) Aol A AR o] ZgHH
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HO| =7 sl oH, o] 5 71 AR ZE2At o A7t obd sH(THEHY, o4, A4
WA EA}, 552, B7F =09 A] 9 =i 1%
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2, RAME
7k AFAEY RAET

Work Design Questionnaire)S ARSI AFLA] L2215 tjA}o 2 St HReA1(2015), 5%
(2018) 50| AollAl Bt A= =T ASE U, $45(2018)9] dAtollA 72} 484
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ABSTRACT

The Moderating Effect of Career Development Support on the
relationship between Job Autonomy and Affective Organizational

Commitment of Millennials in Large Corporations

Na rae, Lee (Dohow Consulting)

The purpose of this study is to investigate the moderating effects of career development support
on the relationship between job autonomy and affective organizational commitment of Millennials
in Large Corporation, For this purpose, the survey polled 295 millennial employees working in top
20 large corporations with assets of over ¥strillion in Korea, The results of the research and
analysis are as follows, First, the job autonomy of millennial had a positive relationship with
affective organizational commitment, Second, career development support had some moderating
effects in relation to affective organizational commitment with job autonomy, To be specific,
affective organizational commitment was further strengthened when formal career development
support was combined with the job method autonomy, On the other hand, informal career
development support, which was sub—factor of career development support, did not have

moderating effects,

[Keywords] Job autonomy, Affective organizational commitment, Career development

support, Millennials in Large Corporation
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