ol KOOl W 2026.5.30. WA 1 CHED HRDEHITA

Research Institute for HRD Policy, Korea University

TIBCHelE HRDSAIA

MEA| 2L QIR 145 T12ACHSH APHINSH 2324 214, 217, 2185 HRDYMHTA  http://kuhrd.korea.ackr  Tel: 02)3290-5213  E-mail: kuhrd@korea.ac.kr

K]
oy

2026 AHRD ConferenceZ & Z22% HRD 1S

X 2026F 28 11LU2E 13UNA| 3UZH EIAAS ORI0|A= “Engaged,
Healthy, and Whole: Driving Learning and Performance for an Empowered
Workforce”2t= A2 X|333] Academy of Human Resource Development
(0|5t AHRD) =ZX|sk=thS|7t 71 = =AUt 19893 ASTD(American Society of
Training and Development, ¥ ATD) 4t6t HRD W4= HIEEHI 0N S5t AHRD
= “A7E E5HHRD Mx(Learning Human Resource Development through
Research)’2H= H|X 0f2ff 19931 5l MAIO 2 5t5|7} M2IE|QICt 0% 19944
5 SIS H5]2 )3 012 BAIIA| 0 22 2R SHSTH5IS 0/0121 YO, O]

=20 Ot 2t 1t OFA|OF XIFUIMEE =4 eh=Th 8|S JhZ|otH 1 XMHS Sl
ot QUCt. 20262 7 |E2= AN &5 21 3 = 470H0|0H, X' 22 Dallas
o1 JA
-Fort Worth Airport MarriottOil Al 2l =X e=i2|0l= HRD LA & CHat OIS w2
(o|&tofXtTHEt )

Y S 3| 2F 4000{HO| FHASHCE

20l AHRDOJAl= Refereed Full Manuscript 14481} Poster 1632 & 307M2| =20| YHZ|ACE 1 2|
0= Non—-Refereed Focus Session(1771), Professional Development Workshop(671), Roundtable(317H)0]
SAOf TIHZ 17 M 20 E40t 0 HE5HQl skats|2 RSHE|QICH Refereed Full Manuscript@t Poster2
MEE 3078 M=g 2490t 2t &9 2271 Hoj= (& 1)"} 20| LHEtR=H], 2 SN 7Pc‘>r =0| Sge Hol=

Wit
2= A i %M&f Atz HRD =0F O“'—_rle 9l EIE‘Hé P B0 CHet %%8 TS SR H ZAAT

4]
SHO| F2 1T WHOR BRES AABITL BT} 5t 7HX| RS HE Al 7= HEIKOl
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Mol SEOIL. A
Ol= AlIZH 2 1091380 = SX Y= Soli= HRD HE2=2 7+ B0| S8 =0 22N 2 71y B0l g 719
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£2 BYBIUCE BHOIME Al BRI HIMS CIZ HM0 Blo B2 HE0| 201 Al0] e GITXIS0) 52 242

H 1) 2026 AHRD St=i3| 2H =2 M=o £ Hof i

=4 £of LS =% o] Hie
1 HRD 74 12 exploring 22
2 Al 60 13 education 21
3 development 48 14 systematic 18
4 leadership 44 15 workforce 17
5 review 42 15 workplace 17
5 career 42 17 engagement 16
7 learning 40 17 organization 16
8 work 35 17 well-being 16
9 organizational 30 20 job 15
10 employee 27 20 women 15
11 training 23 22 faculty 14

Note. Refereed full manuscrlpt(144)9} Poster(1 63)2 M=S 7|Ho 2 2o, MA 2| YA St 2J0|E 2= Z0{(0]:
Al, artificial intelligence, Al-)& otLt9] 02 S&E.

AT SES B A O =2 Melsty | 2{5 Refereed Full Manuscript M8YE ELE A7 FHIE F2|$t 2t
(B 2)2t 0] 5 8749 =X GHL 2 ZREUL. 28 71y FEoiT FHls "ZRIHER 2| HH" 22 6709 Ml LY
OflA 2489 ==20| LHEAL. VSHOZ B2 7/t O|RORE HAX 2|HYRE L OfLet SR S|yt 28N
2| H A0 THE 7L BH O|R0IRCH, 2|2 5tHot= &8 H0IMQ| Haktte|, slsEH d(resilience), L=, M2
P, &3 E|AK(quiet quitting)Oll THEF SRS Q| &S 2fQleh 4= UULE B2 HAZEA F 4L Z22H S

M2 22 SEjO et THRISO| ZHS USHOR HEF AT FSEULL

0II

T Hz B2 ‘E*?Ur O|F0ITl F=X= A2t HRD™ 2 57H2| MH0IM & 24HO| =20] LREQIC}. HAXNE2
AIE HRDOI| O{EA && Zi2IK|, Al At HRD Q| At S22 AKX, JH2I ZE2 Al 7|& 1 OfEH SE5tL
S QR0 et HE RUXL SR, AIE Sd(augmentation)| ITEH 2 Bi2tEEHA Al A|L] Q17H] A&
1 QUZE-Al 20| A HF = el HRAC. AL E HTHEH MAZA (bibliometric analysis)0|Lt XAX 28

1 E(systematic literature review), AZH 2|7 (scoping review) §0| 20| E&A=0|, Ol= Al 23 ST}

HO

AU ks 222 SHEUSSE AR,

MBI FRlE T, d8d, Z28470(UT. 20251 = SHEFS DEI 2 AYTH
Tiget =HRAXIZE 571 MlH04| 227H2

X), QUE(RMRIE, Q3 ML

0|= Of= LHOIM= T
| 4H5E0] HRD ZOFO|A DEIO| CHE 20| =52 2HFACH gE(H

=20 Al
QA M(neurodiversity) S 08 XtHE ZAOZ2 =2H™S(inequality), AtH
Eny

0
B> O_._ HO

(discrimination), ZEX(inclusion), 2Z&Z(belonging) SOl Tigt A7} O|RHX| 12 QUUCH, ZX| SHAZELDF OFL

ot otz SSH RS 725 2830 et g+ I,

DEiiete HRDZH AL 2
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Ul 2= 470 Ml LHOJIA 20 9] =20] LHE "F=7 0 Mol CHet F=HI0|CE. 22 0Z0] A9 27ts¢et
A 2tE ol Heltet FHHY LYol Mtz B2 HRD HARS0| Z=HE 2010 &2 &S 20|11 CH, 0]

ES
= Q2 (career)0|2t= HO{7t AHRDOIAM 2 H = Refereed Full Manuscript2t Poster HS0A 5HIHZ 20| g
& Hoj2hs AFHOIA E & LIERATE FRIFQI A+ FHIE HTHEH 2|2 SIMS 8rE5h= dHAad(career shock),

HIXIEE A 3 ZEHE, 5 AXRISO| 01RE20|AME (outplacement)2 HIEHSIE S 22 THUTt S240f of
B QI T7} Ci4 EBIEIUCH E3H 012 ZEHET RIY, DY Z2HO| YY S 0140l YIYLS JHR0K TEX
AS0f Tt 1 3 A/

CHA Bl SR 2= 2 S22 ZUHY SYotA 470 M0 20H| ==0| YRS UCL oiFd FH=
Ol &k=CH3| FHQ! “Engaged, Healthy, and Whole” 2t XA = A7 YHOZ FAHAEQ M| 2y
(psychological well-being)e JAMCZ JZZOZ(compassion fatigue), A2|d KAM(psychological
flexibility) & Yol et ZHS Mot AFS0| YHE|UL 3 =@(engagement)Of Ciet ST = XM=

o
SXHE|T U

o |'|_|-|O
fo
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Q‘k
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Q
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O Il Z=RQ1 “SlEut L Ol A= 471 MIM0|A] 15H 9| =20] LHE(RACH St 7HE2 HRDO sy FHY
Ol E76t1 CH2 Ao HloH =& Hae SUHO2 MWX| LUC 2Lt TSt A FHI7F BEA == 10 AU
=0, 55| 284! st&(informal learning)0f| TS A0 FEJOH 0|2 SV w452 MEN MY, XjAl2Y, A

Z1 0| AOHX|(skills mismatch) SOl CH&H A2t L& T

71 2| "SHRD-GHRD"2} "HRD 0|2-YHE" 52 FHE HF= 7Bt H50] YHEE UL,

(& 2) 2026 AHRD Conference £ 94 X

o7 Fx A

G
1

Leadership Development and Practice

Leadership Competencies and Identity
ESS =l gl b Work and Organizational Culture
(670 MM, 247H) Team Dynamics and Trust

Ethics and Organizational Values
Crisis Management and Resilience

Al in Workforce Development

Al%} HRD Human-Al Collaboration

(571 MM, 245) Al and Workforce Transformation

Al in Learning and Development
Al Adoption in the Workplace
Inclusion and Belonging

Clop SITA R A .D|ver5|ty, Equity, and Inclusion
(570 A4, 227) Inclusive Faculty Development and Support

Global Women's Leadership and Entrepreneurship

W b~ oo ok oo o1 O1T|{W W W o oo

Workplace Discrimination

ors BT | MEOI A
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Students and Career Development 5
ZEHLat st Career Transitions and Adaptation 5
(474 M4, 20H) Career Growth and Transitions 5
Gender and Career Pathways 5
Employee Mental Health and Well-being 5
e = Organizational Health and Learning 5
(474 M4, 20H) Learning and Psychological Well-Being 5
Engagement, Motivation, and Behavior 5
Knowledge, Innovation, and Informal Learning 5
shgat Ny Faculty Development and Support 4
(474 M, 15T) Workforce Development 3
HRD in Higher Education 3
Strategic HRD and Systems 5
7|Ef Cross—Cultural HRD Strategies 4
(474 M4, 19°H) HRD Theory and Practice 5
Advanced Research Methods 5
A 144
TEHAO1 KL Seks Sefof EE, HRD &0f= IJ% 101 7HOIVNY Sl Mds 80 7= HE0l| CHet &% FE
: , =

s H I
Al Hstoll Ags E0ELE WA AHRD= 20274 28 1O°'0HA1 127K Dlﬂ_# EIAA T SAEOIA 7HE 2 0 FO
O, 010 A 2026 6& 17LEH 19U7K|= G= York St John UniversityO|Af H263| University Forum for
Human Resource Development”Zt 20263 118 6YEH 8UNK|= Y2 =H0|A Asian AHRD Conference?t
HEEC Xt 28 etstig] 712t S 20| =2 HX| ot WHS0| T h=3(0M alzt 2S00 =217t 0]0f

X712 7Itett.
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= :2026.2.27.(8) 18:00~19:00
o Xb A:KRJEIC} EHY

o AKX} H7|H(East Texas A&M LS W),
ROHH(D st HRDEMAH A A

=
uE 2o TAI 7|8 7|=Si AT O| QI S FHIZ, Al 7|8 7IE S Al 75|

= Z21XsY XK Hyper-intelligent Performer)Q] 7@t SgtE SAMOZ RME|UL E5| AIE HE
st 574 Ofd XN MEHZ &&6t= 50| Q1 ZAIo| shAl AM=A0 = 246t QIO 00 MHE X|
S Zxf(Intelligence Divide) ZH7t £23t 042 HIISIUCH Tat 2TXISE ADRHS 7= stalolie}
S| A& Mot YA G2 0Kz 244 CMZ, 7|¥E2 0|52 &Hol| floi E&AA, g+ 2T
B, Zx 29 WA SHM SHUHI H2AS SYoT US| ZXTUT 0183 MsAFoIS HAOR Sz
Ct HH =X oiZ 90| S SQohX|I Yz &0let = UALE O[FH M|D|L= Al AICH QUXHZHZD Q1A
Hol uiskMZ Olaliot?, Of2f QUK M2H0| CHot AEXMOI AANEE MiEet 20| U= K27t E[RALCH.
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HRD Crossword

HNEEEN: BEE
B

1. Ashforth® Saks(1996)= 2 XX Atelg 1t
o Yoz HUOH, Ol TR0 2E UL I0Af LHEO!
OF Mkl g0 =X 7IXIE LHHS et Mo Hgt
2 S =2 41| 7|0ot=s SHY s 20sttt MY
MNEEY = Oefol= O AN RS, R0
%, 2XZY, 0|, XM S0| K86t 54 XHE=E &S
= £ QICKSaks, 1995).
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Ao=2 F& 7t Of0|C|0f, IEM, =2, HH, QIyg b=
2N MSAME o0|5tCHSeers et al., 1989; 1995). 2HH
et = 9g 2 A ALKUS =0 Hut S0
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